
LLANHARAN COMMUNITY COUNCIL 

AUDIT COMMITTEE – 7 JULY 2016. 

Present: Councillor Parker (Chairman); 
  Councillors Bowman, Lewis Watkin and W Thomas 

Also:  Mr Peter Davies, Clerk to the Council 

1. ELECTION OF DEPUTY CHAIRMAN 

RESOLVED – That Councillor Lewis Watkin be elected Deputy Chairman  

2. EXCLUSION OF THE PUBLIC 

RESOLVED – That the public be excluded during consideration of the following item 
as it relates to the personal details of an employee 

3. PENSION ARRANGEMENTS 

The Clerk reported that all employers now had to put their workers into a pension 
scheme if they earned over £10,000 per year, were aged 22 or over and were under 
state pension age.  This was the law, because the Government wanted to get more 
people to have another income in addition to the state pension when they retire 

The Clerk had been enrolled as the contact person for the Council and the Pensions 
Regulator has advised that the law on workplace pensions would apply fto the 
Council from 1 August 2016. 

The next steps were: 

 (a) What must be done on 1 August 2016 – The Council needed to  
determine who it needed to put into a pension scheme.  This depended on  
how much each member of staff earned and how old they were.  The only  eligible 
member of staff was Mr Russell Hughes  

 (b) What must be done by 12 September 2016 – (i) Tell your pension  
scheme who you are putting into it and provide their details; (ii) start paying  
into the pension scheme and (iii) write to all staff individually telling them how  
automatic enrolment applies to them 

 (c) What must be done by 4 January 2017 - The Clerk (as the contact  
person for the Council) should complete a ‘declaration of compliance’ to  advice the 
Pensions Regulator how the Council has met its legal duties 



Regarding (b) above, currently the Community Council was not enrolled in any 
pension scheme.  The majority of local authority employees were enrolled in the 
Local Government Pension Scheme. The Council’s employees could be admitted 
into the RCT Local Government Pension Scheme but the Council had to pass a 
resolution that a specified employee or class of employees may be a member.  The 
Council would then become an employing authority and would have to comply with 
the LGPS 2013 Regulations – this obviously includes pension contributions by the 
employer and the employee.  The initial employer contribution would be 
approximately 17% of pensionable pay (with the rate being subject to amendment at 
the end of each Fund Valuation which is every 3 years, the next one being this year).  
Based on salary the employee rate for 2016/17 would be 5.5% 

If Mr Hughes did not wish to join the scheme, he would have to ask to opt out, if this 
should happen, there would be no contribution from the Employer.   The cost to the 
Community Council of enrolling Mr Hughes into the LGPS would be £1200 in the 
current financial year which could be met from the salaries budget head 

Recommended – That 

(1). the Council determines that MrRussell Hughes should be placed in the local 
government pension scheme operated by RCT; 

(2). he Clerk be instructed to implement the requirements of the Pensions 
Regulator (outlined in paragraphs (b) and (c) above); 

(3). the current year’s pension contributions be met from the salaries budget 
head; 

(4). financial provision be made in the 2017/18 and future budgets for the 
appropriate pension contributions


